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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl VELLAPPALLY NATESAN COLLEGE OF

ENG NEERI NG
Name of the head of the Institution H GANESAN
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0479- 2331696

Mobile no.

9446149589

Registered Email

svnce@ahoo.in

Alternate Email

ganeshnel ur @ahoo. co.in

Address Pal I i ckal PO, Mavelikara, Koickal
City/Town MAVEL| KARA

State/UT Ker al a

Pincode 690503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Benny Thonmas

Phone no/Alternate Phone no.

04792331696

Mobile no.

9496534012

Registered Email

of fi ce@mhagur ut ech. ac.in

Alternate Email

svnce@ahoo.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. mahagur ut ech. ac. i n/ agar. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. mahagurut ech. ac. i n/ cal ender.

php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.71 2019 28- Mar - 2019 | 27- Mar-2024
6. Date of Establishment of IQAC 01- Feb-2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

ACADEM C AUDI T

27-Nov-2018 12



http://www.mahagurutech.ac.in/aqar.php
http://www.mahagurutech.ac.in/calender.php
http://www.mahagurutech.ac.in/calender.php

1
STUDENTS FEEDBACK SYSTEM 23- Aug- 2018 25
2
| STE MEMBERSHI P 15- Feb- 2019 30
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Submi ssion OF Annual Quality Assurance Report to NAAC 20182019 Canpus Autonation
through MS Academ ¢ Audit Wrkshops and seninars for staff and students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

CURRI CULAR ASPECTS Students attended SMEC certificated
programme. Mcro |evel teaching plans



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8343_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8343_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8343_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8343_Contribution.xlsx

for theory subjects and | abs detail ed
notes according to the syllabus are
prepared by faculties and are verified

TEACHI NG LEARI NG AND EVALUATI ON-

Cour se outcone attai nnment. Students
satisfaction survey.

RESEARCH, | NNOVATI ONS AND EXTENSI ON

Faculty nmenbers are enroll ed Phd.

I NFRASTRUCTURE AND LEARNI NG RESOURCES

Technol ogy upgradation , library
renovati on, Annual Mi nt enance cont act
for equi prnents.

STUDENT SUPPORT AND PROGRESSI ON :
capability enhancenent and devel opnent
schenes,

Addi ti onal
sl ow and
neeti ngs

coaching is provided for
advanced | earners , PTA
,soft skill devel opnents

GOVERNANCE, LEADERSH P AND MANAGEMENT :
Installation of MS

Academi ¢
prograns
menbers.

audits are conduct ed, Anar ness
for newy joined Faculty

[ NSTI TUTI ONAL VALUES AND BEST PRACTI CES

Ri sing to the occasion during flood
2018

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 25- Mar - 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28- Feb- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 26- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules MS was installed to digitalize the

currently operational (maximum 500 words) docunents rel ated to acadenic
i nformation such as academ c
assessnents, students list, college
cal endar ,hourly time table , paperw se
attendance , exam nations, staff profile
and feed back system



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8343_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SVNCE is affiliated to Kerala University as well as Keral a Technol ogi cal
University and neticulously follows the curriculumfoll owed by the respective
uni versities. Curriculum schenme and syl |l abus including course objectives,
total credit, text books /reference books to be foll owed and the eval uation
pattern are al so provided by the universities. Wth reference to the university
schedul e, acadeni c cal endars are published by the college. Before the senester
commences, the subjects are allotted to the concerned faculty based on their
speci al i zati on and experience. Tinmetable in-charge prepares the tinetable
consi dering the workload of individual faculties under the guidance of
Principal.Mcro-level teaching plans for theory subjects, |ab manual and
teaching plans for |abs are prepared by faculty for the respective subject
allotted to them which are reviewed by the respective Head of the departnent
and Principal. Detailed notes according to the syllabus will prepare and will
be nonitored by the higher authorities. College library is very useful for
faculties and students. The teaching dairy contains a detailed plan of the
| ecture classes to be taken, attendance of the students, assignnents to be
given to the students, tests to be conducted, weekly viva voce marks for
| aboratory courses etc. Faculty maintain course file, which contain follow ng
i nformation: Individual tinme table, syllabus, teaching plan, assignnent/
tutorial questions, attendance, internal assessnent marks and university
guestion papers. Teachers are permitted to attend Faculty Devel opnent Prograns,
whi ch enrich subject know edge. Central/Departnmental Library and e-resources
i ke NPTEL video lectures is provided by the institution. The faculty uses
nodern teaching aids such as LCD projectors, online resource etc. to conduct
cl asses nore effectively. Evenly distributed regular assignments, good norning
tests and internal exam nations pronote acadenic excellence to stakehol ders.
Tutorial classes are conducted at a faculty- student ratio of 1:15. Students
scoring less mark in test are identified as slow | earners and additi onal
coaching is provided for themto cope-up with the subject. After each interna
exam nation, results and the performance are evaluated in class commttee
nmeetings and department mneetings, and necessary renedi al nmeasures are
initiated. Parents are inforned about the performance of students and parent-
teacher neetings are convened during each senester. Academ c progress is
nmoni tored by the Head of the departnment and reported twice in a nonth to the
Princi pal. Renedi al classes are arranged for academ cally weak students to
rai se their academnmic performance. A Group Advisor is arranged for every 16
students for close nonitoring. The institution analyzes whether the stated
obj ectives of curriculumwere achieved in the course of inplenmentation by
formal systens for review, evaluation procedures aligned with course objectives
and col l ecting feedback. Student feedback is obtained orally during the class
comrittee neetings held periodically as well as through feedback forns each
senmester. The HODs periodically review the progress in the syllabus conpletion
and al so the performance of the students. In addition, every senester KTU is
conducti ng academ ¢ auditing, which includes the assessnment of course delivery
as per the curriculumand syllabus, delivery of the duties and responsibilities
of faculty nmenbers and nmonitoring of the class, progress of courses, interna
assessnment, student welfare and grievances.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Introduction ability/entreprene  Development
urship
SMEC NI L 16/ 07/ 2018 43 Enpl oyabi | Qv QC
ity , NDT, Q5
Ski Il
devel opnent
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
Ni |l NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 87 1

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PG Diploma in QS 24/ 10/ 2018 6
CAD 3D 2D 21/ 01/ 2019 6
3ds Max 15/ 04/ 2019 6
Qa/ 24/ 10/ 2018 6
Gl and Gas Piping 24/ 10/ 2018 35
NDT 21/ 01/ 2019 35
HVAC 15/ 04/ 2019 35
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech I nternship at 12

M s. Nut ech Constructi ons,
Edappal | y, Kochi

BTech Internship at Pidility 1
| ndustries, Quj ar at
I ndustrial Devel opnent
Cor por ati on, Vapi - Guj ar at

BTech The Kerala M nerals and 6
Metal s Ltd., Sankar amangal
am Chavar a, Kol | am



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8343_Value_added_courses_1608188852.xlsx

BTech Cheriyan Var key 8
Constructin Co.Private

Li m t ed, Kadavant r a- Kochi

Kerala State Nirmti 12
Kendr a, Pal at hut hazham

Kozhi kode

BTech

BTech Kochi Metro Rail Ltd. 3

I ndi an Rare Earth 9
l[imted chavara (I REL)
Chavar a

BTech

| ndustrial visit at 52
SBNG constructions, Chi ckm

angal ore

BTech

BTech Desi gn and fabrications 51

of forns

BTech Bel | ur Dam Bel | ur 32

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The feedback nechanismis an inclusive one that collects data on Students’
opinion on the institution, departnent and individual faculty Menbers. -
Feedback col | ected, anal ysed and acti on has been taken. ¢ Corrective actions
are taken based on the students feed back ¢ Regul ar departnmental neetings are
conducted to discuss and chal k out progranmes based on the students feedback,
needed for the overall devel opnent. ¢ Al umni Association neetings help to gain
an insight into the enployable skills of the respective courses.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

M ech MACHI NE 18 Nill Nill

DESI GN
M ech SI GNAL 18 1 1
PROCESSI NG
M ech STRUCTURAL 18 4 4
ENG NEERI NG AND
CONSTRUCTI ON



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8343_Projects_undertaken_1608188883.xlsx

MANAGEMENT
BTech VE 120 56 56
BTech CE 120 60 60
BTech ECE 60 8 8
BTech EEE 60 14 14
BTech CSE 60 48 48
BTech VE( P) 60 11 11
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1021 15 68 2 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
79 70 10 34 34 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has a well-structured mentoring system. The mentor is one resort for a student where one can
seek knowledge, guidance and support at all times. The mentor bridges the communication gap between parents
and teachers by regularly updating the parents about the student’s progress and updates from the college. The
system focuses on the need of the student. It establishes consistent communication with parent and helps
closely monitor the growth of student. Mentor records the profile of all the assigned students with regards to their
academic performance and participation in club activities and any other initiative. Students can contact their
mentor for any academic or non-academic support. Appointments for meetings between mentor and mentee are
usually arranged for a time and place suitable to both. A counsellor was appointed in the institution to give
counselling for the students. In the initial stage the students were reluctant to come for counselling because most
of them thought that only students who are not normal will go for counselling. The counsellor is asked to give
counselling on Fridays. In counselling we deal with emotions, feelings and attitudes of the students and help the
students to live in peace, freedom and harmony. Strong emotions like aggressive anger, extreme sadness and
fear may cause problems in person?s life especially in the family and society. In counselling we help the students
to become aware and accept their emotions in a positive way and deal it with a constructive mode. Thereby we
lead the students to control their emotions in a proper channel. Ongoing process: * Regular meetings are held
between mentor and mentee. « We are following a 15:1 ratio for the mentor: mentee system. « An advisory file is
maintained for each student. « The report card has both personal and academic data. « Students are allowed to
approach the mentor for both academic personal problems. « Personalized professional /career advice is given
to the mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8343_Demand_ratio_1608094517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8343_ict_tools_1608094535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8343_e_resource_1608094547.xlsx

1036

79

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

102

79

23

22

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BTech CE/ ME/ CSE/ ECE S1 11/01/ 2019 22/ 04/ 2019
| EEE/ MP

BTech CE/ ME/ CSE/ ECE S2 03/ 07/ 2019 23/ 08/ 2019
| EEE/ MP

BTech CE/ ME/ CSE/ ECE S3 09/ 01/ 2019 01/ 05/ 2019
| EEE/ MP

BTech CE/ ME/ CSE/ ECE sS4 21/ 06/ 2019 15/ 07/ 2019
| EEE/ MP

BTech CE/ ME/ CSE/ ECE S5 03/ 01/ 2019 29/ 04/ 2019
| EEE/ MP

BTech CE/ ME/ CSE/ ECE S6 10/ 06/ 2019 29/ 07/ 2019
| EEE/ MP

BTech CE/ VE/ CSE/ ECE S7 04/ 01/ 2019 04/ 05/ 2019
| EEE/ MP

BTech CE/ ME/ CSE/ ECE S8 06/ 06/ 2019 20/ 07/ 2019
| EEE/ MP

M ech CE/ ECE/ ME S1 10/ 01/ 2019 18/ 05/ 2019

View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Evaluation (CIE) systemat the institutional level is
done based on the follow ng: Internal Exam nations: Two internal series tests
are conducted per senester. Two different sets of questions papers are prepared
by two faculty nmenbers (subject handling faculty nmenber and another faculty
menber) and submitted to the examcell. The exam cell scrutinizes the questions
and sel ects any one fromthe two just one day before the start of internal



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8343_Evaluation_1608093902.xlsx

cel |

renedi al

t he reason for

The absentees for the interna

exam nation of the particular subject.
exam nation are val ued by centralized val uati on under the supervision of exam
The concerned departnment anal yses the nmark statenment and the parents are
i nti mted about the marks through the progress report.
failed students are called to neet the student advisor to discuss on the sane.
exam nations are pernmtted to attend the
class and are allowed to wite the retest.
absence i s genuine.
such a way to eval uate the student
The internal
done twice in a senester

Lab sessions:

Ret est

The answer sheets of

i nt ernal

The parents of the

is allowed only if
The | ab sessions are done in
performance continuously. Academnmi c Audit:
academ ¢ audit and university academ c audit (only for KTU) is
to ensure that the evaluation of interna
as per the above said conditions and university norns.

mark i s done

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

hol i days,

speci al
the faculty,
publishing the mark report of
etc. The academ c cal endar
t he begi nning of every academ c year.
in the institutiona

event s,
i nt er nal

websi te.

The fi nal

exani nati ons,

The academ c cal endar is published at the beginning of every academ c year. The
academ c cal endar highlights the dates of first working day,
i nternal

exani nati ons,
i nternal

| ast wor ki ng day,
exani nation question paper subm ssions by
assi gnnent submi ssions by the students,
subm ssi on of assignnents
is distributed to the faculty and to the students in
The academ c cal endar
The conti nuous interna
conducted as per the schedul e given in the academ ¢ cal endar.
series tests are conducted per senester.
exam nation marks by the faculty and the date of publishing the mark report is
al so depicted in the academ c cal endar.

is also published
evaluation (CIE) is
Two interna
The date of submn ssion of interna

Two assignnents are given as per KTU

i nt er nal

curriculum The dates of subm ssion of assignnents are clearly highlighted in
the academ ¢ cal endar and the dates are followed strictly. The labs are

conducted as per the schedul e.

the date given in the acadeni c cal endar

mar ks are published as per

The cumul ati ve attendance is published

The i nterna

once in every fifteen days fromthe beginning of the senester.
publish the attendance is also highlighted in the academ c cal endar.
attendance is published at the end of the senester.
is conducted twice in a senester.

The date to

The fi nal

academ c audit
The schedul e of university acadenmic audit is
announced by the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http: // ww. mahagur ut ech. ac.in/co_po. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ME BTech VE 99 83 84
CE BTech CE 111 71 64
ECE BTech ECE 43 38 88
EEE BTech EEE 34 23 68
CSE BTech CSE 40 26 65
VP BTech VP 25 20 80



http://www.mahagurutech.ac.in/co_po.php

SEC M ech

SEC 10

10

100

M ech

VD 1

100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. mahagur ut ech. ac. i n/ agar . php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Roboti ¢ Workshop and
Conpetition

El ectroni cs and
Communi cati on

14/ 02/ 2019

SMEC

Mechani cal

24/10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8343_Pass_percentage_1608094880.xlsx
http://www.mahagurutech.ac.in/aqar.php

Nill NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill Nill Nill Nill Ni |l
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Food kit NSS 2 35
di stribution
Bl ood donati on Red Cross 1 45
canp
Sem nar on road NSS 2 46
safety

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8343_Faculty_participation_1608095340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8343_Extension_1608095564.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such

activites

NI L

NI L

NI L

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| NTERNSHI P TRAI NI NG Pal akkot u 08/ 07/ 2019 12/ 07/ 2019 2
Bui | ders
| NTERNSHI P TRAI NI NG Ker al a 15/ 07/ 2019 19/ 07/ 2019 2
State
Ni rm hi
| NTERNSHI P TRAI NI NG Cheri an 06/ 07/ 2019 10/ 07/ 2019 2
Var key
Construction
Conmpany
| NTERNSHI P TRAI NI NG I rel 22/ 07/ 2019 26/ 07/ 2019 2
limted
| NTERNSHI P TRAI NI NG Nut ech 20/ 07/ 2019 24/ 07/ 2019 4
Construction
PRQJECTPRO Pr oj ect The Keral a 18/ 02/ 2019 26/ 02/ 2019 4
JECTPRQIECT wor k M neral s and
Metal s Ltd
PRQJECTPRO Pr oj ect I nt egral 11/ 02/ 2019 25/ 02/ 2019 4
JECT wor k Coach
Factory
PRQIECT Pr oj ect Ker al a 19/ 02/ 2019 27/ 02/ 2019 4
wor k Aut onobi | es
Ltd
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8343_Linkages_1608096428.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SMEC AUTOVATI ON 16/ 10/ 2018 Advanced 36
PVT LTD Techni cal Skill
Devel opnent
pr ogr ame
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

226. 28

209. 04

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI VA Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14389 3529093 577 258560 14966 3787653
Books
827 507068 28 11285 855 518353
Ref erence
Books
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8343_MoU_1608096586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8343_augmentation_details_1608096936.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8343_Library_1608097628.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 462 308 400 79 69 12 26 12 220
g
Added 0 0 0 0 0 0 0 0 0
Tot al 462 308 400 79 69 12 26 12 220
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
12 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
62.8 28. 7 42.7 59.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col | ege has established systens and procedures for naintaining and utilizing
the academi ¢ and support facilities .All the infrastructure facilities and
i nventory stocks once procured and installed in the college are nmaintained in
stock register kept in each departnent. At the begi nning of each senester al
the facilities in the classroons are inspected for naintenance. Stock
rectification of |ibrary books, periodicals and reference books, re-binding of
library books and binding of journals into Back vol unmes are done periodically.
Laboratory mai ntenance is done at begi nning of each senmester in accordance wth
respective departnent lab criteria. Conputers are always kept updated with the
| atest software to cater to the needs of the students. The conputers and their
accessories are mmintained by technical staff in |labs. Under the guidance of
physi cal instructor proper maintenance is being done for the sports equi pments
i ncludi ng gymmasi um The col | ege has a di esel generator of 125KVA to ensure
uni nterrupted power supply. Every conputer systemis connected to UPS for power



NIL

supply and prevention of risk danage due to power failure .The services and
mai nt enance of infrastructure facilities are managed by plunber, electrician,
cant een nmanager and PRO for vehicles. College hires masons, carpenters and
wor kshop technicians as per need. College is nmaintaining a house keepi ng
di vi si on headed by a supervisor. Under the supervisor, last grade staffs are
appoi nted for cleaning classroons, |ab, toilets, hostel conpound etc. College
has enpl oyed staff for maintaining a beautiful garden in college canpus. For
i mproving the physical ambience of the canpus, several initiatives are taken as
per necessity |like painting and white washing of building and | abs, ground-nen
for maintaining grounds, |awns and upkeep of plants. A conplaint register is
being kept in the reception of the adm nistrative block. Al conplaints and
recomendati ons regi stered are being checked by the respective staff on a daily
basis and the necessary steps are taken. Preventive nai ntenance checki ng and
servicing is conducted periodically. They are verified by respective departnent
heads. The col |l ege is maintaining Annual Mintenance Contracts with suppliers
and conpanies for the repair and nai ntenance of sone equi pment. Al buil di ngs
provided with fire-fighting equi pment and first aid box. Thus all facilities
are provided and neasures are taken for the snmooth functioning of the coll ege.

http://www.mahagurutech.ac.in/pdf/SSR.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SVNCE FREESH P 23 300000
frominstitution SCHEME
Fi nanci al Support
from QG her Sources

a) Nati onal Al CTE 13 400000

b) I nternati onal NI L Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 20/ 02/ 2019 50 Si ster Leona, The
counsel i ng M ssionary Sisters

of the Queen of"
the Apostles, Charu
nmood- 8547902517406

Yoga and 23/ 01/ 2019 150 Padhmanabha
Medi at i on Pill ai
Renedi al coachi ng 20/ 02/ 2019 480 Institution
itself
Sof t ski I | 07/ 01/ 2019 70 ASAP -8111977891
Devel opnent
Cui dance for 06/ 11/ 2018 356 Institution
conpetitive exam itself
Car eer 04/ 09/ 2018 406 Institution

counsel I'i ng itself



http://www.mahagurutech.ac.in/pdf/SSR.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8343_Scholarships_1608186270.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Pl acenent 196 226 2 2
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 12 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
STROKX 14 2 SPECTRUM 14 2
TECHNCLOAG ES SOFT
TECHNCLOG ES
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 BTECH EEE SBCE ELECTRI CAL
MACHI NES
2018 1 BTECH CSE CEC | MAGE
PROCESSI NG
2018 1 BTECH CE SVNCE STRUCTRAL
ENG NEERI NG
2018 1 BTECH EC TKM I1C
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8343_Development_Schemes_1608186656.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8343_Guidance_1608187165.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8343_Placement_1608187669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8343_Progression_1608188047.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
HOLI 1 935
CHRI STMAS 1 935
ONAM 1 935
FOOTBALL 3 120
BADM NTON 3 86
CRI CKET 3 270
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NI L Nl Nl Nill NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Based on a denocratic election process a student’s council was formed. Students
council is a body conprising of 21students representatives, fromeach class and
each year. Student’s council conmmttee noninates the academn c and
adm nistrative conmttee nenbers. Adm nistrative conmmttee i s again subdivided

into wonen cell, cultural, technical and sports comittee Acadenic comrittee is
again sub divided into class comrittee, disciplinary and IV conmittee. The
first student’s council of the college was sworn in on Novenber 11, 2012.

During this tenure, the council conducted various academ ¢ and extra-curricul ar
prograns and initiated student’s welfare activities. The student’s council took
up problens regarding various students welfare issues such as fell owship,
facilities etc and successfully resolved themduring its term Every year
student’ s body organi zes several activities to mark state | evel and nati onal
festivities to rai se awareness on neani ngful social issues and al so
participates in cultural fests and sports conpetitions across the country,
proudly representing the coll ege. Sone of the events and activities of our
students conducted are as follows. As part of the Gandhi Jayanthi cel ebrations,
the students cl eaned the prem ses of the college, road, KSRTC bus station .On
I ndependence day, the National flag is hoisted in the college prenm ses and
sweets are distributed to everyone. Festivals |like Onam Christms, Eid, Hol
are all celebrated by the students and staff of the college with equal spirit
and ent husi asm every year. Teacher’s performance i s being eval uated based on
the feedback fromthe class committee and their suggestions were |ooked in to.
Based on the acadenic procedure every year IV is pernmitted based on the
suggestions fromIV Conmittee. Wile taking disciplinary action agai nst
students, suggestions fromthe disciplinary commttee is also considered
.Branch wi se sports events such as football, cricket, badm nton etc are held
every year. Library, internet and other facilities required for snmooth conduct
of the class are evaluated on the basis of the feedback fromthe class
commttee. Proper cleanliness of the college canpus and class roons are ensured
by the student’s council committee. Qur college has a effective board of
studies to nmake inprovenent in the daily acadenic activity. The student’s



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8343_Activities_Organised_1608188244.xlsx

counci|l always put forward their suggestion to the board of studies for
i mprovi ng academ ¢ program

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The name of our alummi association is SYNCE Al umi Associ ati on (SVNCEAA). The
al umi association is always an active participant towards the devel opment of
SVNCE. Contributing to the devel opnent our college in numerous ways w t hout

whi ch a proper devel opnment woul dnt have been avail able. The alumi associ ati on
is a major inspiration to our students by providing notivation letters and

| ecturers for the present students. It al so access an enpl oynent provider by
gi ving campus pl acenent to our students. There are numerous talents in the
col |l ege who are waiting to spread their wi ngs. The entrepreneurship devel opnent
cell (EDC) is always provided a major backbone by the alummi who provides the
sel ection framework to our existing students. Alumi association is held every
year where all the pass out students of our college neet together and exchange
pl easantries. There they have an opportunity to share about the present and
have a | ook back into their good old tinmes. The alummi al so conduct a footbal
mat ch between the pass out students and present students. The prizes are given
away for the desired winners. The alumi association is also running a no. of
endowrent schenes for students who are good in curriculum Al umi contribution
to college is rupees 1000 per head by each student.

5.4.2 — No. of enrolled Alumni:

220

5.4.3 — Alumni contribution during the year (in Rupees) :

47568

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege practices decentralization in nost of the activities conducted in

the institution. It helps in involving all the student menbers thus hel ping
each one to conme up and contributing their own ideas. The college initiated,

‘ TECHFEST' annual science and technol ogy festival in the year 2018 can be taken
a case study to exhibit the decentralization and participative managenent in
the institution. In this event the independent body of students who organize

this event along with many other social initiatives and outreach prograns.
TECHFEST is known for hosting variety of events |ike Engine Assenbly, Bridge

Maki ng, AUTO CAD, Electrical Wzard, Hour of Victory, LAN Gaming, Blind c, Code
Debuggi ng, Lathe Master, Civil Mstery, Town planning, P C Assenbly. Ignite

v2.0, the annual techno cultural festival organized by Sri Vellappally Natesan
Col | ege of Engineering was initiated with an aimto strengthen the efforts to

i ncl ude young people in policies, progranmes and deci si on-nmaki ng processes that
benefit their future and devel opnent of a nation. It was a platformfor the

students to showcase their technical and cultural skills .The event was
i naugurated by Basil Joseph, a well known filmdirector. Ignite V2.0 opened a
pl ethora of events organized by all the departnents. Few of the highlights of
the fest were the interaction of Govind Padnmasoorya, Abu Salim (actors in




Mal ayal am fil mindustry) with the students and the pro show by SUNBURN canpus
whi ch attracted thousands of people Tec fest IGNITE V2.0, 2018 was a nmj or
event conducted successfully in the college. The college witnessed a crowd of
around 10000 people in the two consecutive days. The program was organi zed and
conducted by various committees consisting of faculties and students. COW TTE
CO — ORDI NATORS LI ST OF | GNI TE 2018 FACULTY DETAILS Nane Designation Committee
Department KRI SHNADAS . R ASSI STANT PROFESSCR FACULTY I N CHARGE MECHANI CAL
ENG NEERI NG ANl SHA UTTAMAN ASSI STANT PROFESSOR FACULTY | N CHARGE COVPUTER
SCI ENCE AND ENG NEERI NG VI SWAJI TH. S ASSI STANT PROFESSOR FACULTY TREASURER
ELECTRONI CS AND COVMUNI CATI ON ENG NEERI NG STUDENTS DETAI LS Name Batch Committee
Department GOKUL G 2015-2019 CH EF CONVENER MECHANI CAL ENG NEERI NG RI YAS RAH M
2015-2019 JO NT CONVENER MECHANI CAL ENG NEERI NG AM TH SHARVA 2015- 2019
TREASURER MECHANI CAL PRCDUCTI ON ENG NEERI NG Qut conme of the event |GNI TE version
2.0, served as a platformfor the students to enhance their skills through
active participation in all events. The various events hel ped in spreading
sci ence and technol ogy and sparked the entrepreneur in young mnds to solve
social and industrial problens with their innovative ideas. The Techfest hel ped
the students to ignite new ideas through interaction with renowned
personalities. It not just hel ped them acadenically but also hel ped themin
under standi ng the outside world better.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent

In the present academnic year for high
results , some new plans are added.
Enpl oyability skills Pl acenent
trainings are provided for inprovenents
in Faculty skill devel opment
programes. The institution encourages
its nenbers of faculty to go for higher
studies, like Ph.D. Menbers of faculty
are all owed special |eave to present
papers and to attend workshops,
sem nars, to engage in research
activities, and so on. Many of the
menbers of faculty are pursuing PhD and
have national and international
publications to their credit. Provided
one Hour conmuni cation class in each
week for all senmester and two hour
| anguage lab in each week.

NPTEL courses Organi zati on of
wor kshop for Concept coaching and
online learning systens for faculty
Wor kshops for instilling
entrepreneurial skills in students

Teachi ng and Learni ng

Exami nati ons were conducted as per
Uni versity notifications Periodic
i nternal exans were conducted on canpus

Exam nati on and Eval uati on

The institution encourages its

Research and Devel opnent
menbers of faculty to go for higher




studies, like Ph.D. Menbers of faculty
are all owed special |eave to present
papers and to attend workshops,
sem nars, to engage in research
activities, and so on. Many of the
menbers of faculty are pursuing PhD and
have national and international
publications to their credit.

Li brary, I CT and Physi cal A conputer lab with 69 conputers was
Infrastructure / Instrunmentation set up
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

The Pl anni ng and Devel opnent sections
are conputersed. Conmuni cations between
the various sections are done
el ectronically, and the subsequent
action plans and reports generated

Adm ni stration

Zentapps | T services Pvt.Ltd,

Var kkal a, Madat hara road, NI anel,
Keral a 691535
Fi nance and Accounts Tal | y Acadeny, Al appuzha

St udent Admi ssion and Support

Zentapps | T services Pvt.Ltd,
Var kkal a, Madat hara road, N | anel,
Keral a 691535

Exam nati on

Zentapps | T services Pvt.Ltd,
Var kkal a, Madat hara road, N | anel,
Keral a 691535 KTU Port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the

professional body for
which membership

fee is provided

Amount of support

Nill

NI L

NI L

NI L

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NI L NI L Nill Nill Ni |l Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year




Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Ni |l Nl Nill 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
22 Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L NI L

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external auditing is done regularly, by a practicing Chartered
Accountant for both periodic and annual audits

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion IlI)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
TCS-i ON 219917 Extension facility
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes KTU Yes | QAC
Adm nistrative Yes CGover nnent Yes K. K
Padmanabha
Pillai co.
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
An active Parents Teachers Association functions on canpus. Ceneral Body
neetings are organi zed and executive neeting in every 3 nonths. Mjor

activities: 1.Schol arships and support in various projects of the college, are

rendered and the Executive committee | ooks into the day-to-day running of
whil e the inclusion of parents and teachers in the Coll ege
Devel opnent Society ensures the initiation of long termprojects 2. Parents are
i nformed about the performance of students and parent-teacher neetings are
convened during each senester. Academ c progress is nonitored by the HoD and
reported twice in a nonth to the Principal. Renedial classes are arranged for
academ cally weak students to raise their academic perfornmance. A G oup Advisor

coll ege matters,



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8343_Funds_or_Grants_1608100732.xlsx

is arranged for every 15 students for close nonitoring. The PTA executive
committe, led by the Vice President ,nobilised the distribution of essential
comodi ties and consumables to the inmates of the flood relief canp functioning
in the college in August 2018.

6.5.3 — Development programmes for support staff (at least three)

Facul ty Devel opnment Prograns are conducted for the newy recruited staff during
t he academi c year 2018-2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | STE 15/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 30
VEVBERSHI P
2018 STUDENTS 23/ 08/ 2019 23/ 08/ 2019 24/ 08/ 2019 25
FEEDBACK
SYSTEM
2018 ACADEM C 27/ 11/ 2019 27/ 11/ 2019 27/ 11/ 2019 12
AUDI T

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

speech

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Mot i vat i onal 07/ 03/ 2018 07/ 03/ 2019 108 90

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Nill No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of | Date | Duration | Name of | Issues | Number of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8343_Quality_Initiatives_B_1608101357.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 03/ 08/ 2 10 Fl ood r Food 50
019 ehabilita|kit disti
tion buti on
survey
wor ks
done for
Keral a go
ver nient
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Col | ege Brochure 01/ 06/ 2019 Rul es and Regul ati on
for Students. Anti-
Raggi ng. Disciplinary
Rul es.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 100
Wonen’ s day
08. 3. 2018

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by the institution to make the canpus eco-friendly Students
and Faculty nmenbers are being informed through circulars. Notifications and
conducti ng awar eness progranmes about the inportance of energy7 conservation.
Lights and fans are swi tched of f when nor required. C assroons are provided
with [arge size windows so that natural |ight are sufficient instead of using
tire electric lights. Air conditioners are used only at essential places and
that too if the situation warns badly. The UPS Batteries are being maintained
i n good conditions which reduces the charging current of batteries Rain Water
Harvesting System Environnment feasibility depends on the anobunt and patterns of
rainfall in the area, the duration of dry periods and the availability of other
wat er sources. The rainfall pattern over the year plays a key role in
det er mi ni ng whet her Rai nwater harvesting can conpete with other water supply
systens. Tropical climtes with short (one to four nonths) dry season and
mul tiple high intensity rainstorns provide the nost suitable conditions for
wat er harvesting. The increased need for water nay result in [owering the
groundwat er table and depleted reservoirs. Hence the use of rainwater will be
alternative to provide continuous water supply for our students and
| aboratories. The reasons for collecting and using rainwater for donestic use
are plentiful and varied. Rainwater harvesting is a way to capture the
rai nwater at the tine of down pour, store that water above the ground or charge
t he underground water and use it later. This happens in open areas as well as
in congested cities through the installation of required equi pnment. The
coll ection and storage of rainwater fromrun-off areas such as roofs and ot her
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surfaces has been practiced in our college providing with outlet pipes directly
connected to the underground pits. Step by step rainwater harvesting is being
done in the canpus Plantation ¢ The canpus is filled with greener}, in and
around, with conscious efforts of the institution. Hazardous waste nmanagenent e
No hazardous waste is produced within the canpus. waste managenent ¢ The
col | ege does not generate any e-waste. Conputers. UPS and Printers are sent to
approved scrap deal ers for safedi sposal

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of The Practices- Training And Placenent 2. Objectives To provide
right training for the placenent of the person in right place at the right
time. Ensure our students will start the career and nove forward in the right
direction for better quality living. Providing ultimate satisfaction to our
val uabl e students by offering the conpanies of their choice according to their
eligibility. To provide career guidance through counselling and one to one
interactions with Average and bel ow average students. Enhance the skills of
students for Industry ready enployer. |Inproving our previous best achi evenent
year on year. To educate our first year students regarding theinterview process
t hrough coordination in placenent drives. Instil professional behavioura
skills which include respect for values, ethics, and beliefs and maintain
confidentiality. To provide avenues open after graduation. ie. Hi gher
education, placenments or entrepreneurship and recruitnment to students To
provide recruitment to students. Have good relations with the recruiters.
Managi ng Recruiters correspondence and feedbacks. To find, informand nanage
Pool Pl acenments drives and build the bridge between industry and acadeni a. 3.
The Context We conduct training for the placenent fromthe beginning of fina
year itself. Also we send students to other colleges whenever pool drives are
conducted .1t is very difficult to find out jobs in public and private sector
as the conpetition is very high. (Nunber of vacancies are | ess and nunber of
candi dates are greater).Also the students will be able to utilize maximm
opportunities when they are in the channel i.e., they wont |ose touch with the
subj ect which may happen | ater and they can grab multiple opportunities through
canpus placenent. In the conpetitive forumto be the best destination for young
career aspiring engineers, SVYNCE is an institution that creates appropriate
opportunities to its technical graduates, justifying their intrinsic talents.
For this reason, it is essential that the college and its nmanagenent have to
endorse a great deal of tinme and excellence in selecting recruiters for the job
aspirants of this canpus. To acconplish this strategically, the Institution
reaches out to al nbst an enornous nunber of recruiters seeking opportunitiesfor
its students to prosper without restricting itself to any geographica
[imtations. Qur training wing gives w de spectrum of geographical reach to the
students, congloneration of renmarkably skilled placenent opportunities endowed
with nultitude of career choices, streamining and fairness in the hiring
process through various platformthereby, providing the right conpensation to
the deserving talent pool. Promnence is given to the legitimte and reputed
recruiters for the canmpus hiring. 4. The Practice The Pl acenent Cell of Sr
Vel | appal | yNat esan Col | ege of Engi neering, Kayankul am creates a platformwhere
students can showcase their talents which different conpanies seek to explore
and utilize. Starting from2013, we have successfully placed a | arge section of
graduat es who have appeared for placenments. This year especially, the
performance has been overwhel m ng. The vibrant nmenbers of the Training and
Pl acenent teamtrain the students on the foundati on course, soft skills, Life
skills, notivational skills, comrunication skills, interpersonal Skills,
| eadership skills, group discussions, interview techniques, Aptitude
Reasoni ng, and Verbal and nonitor them on the continual assessnent nodel. They
al so cater other services such as nentoring, counseling, and assisting in




internship, Industrial visit and canpus recruitments. The goal of the
Departrment of Training Placenment is to provide enploynent opportunities and
worl d class training to students with the support of Industry Experts, Subject
Matter Experts (Internal External), and with Alumi of the college. Since
I nception, SVNCE gives proninence on fulfilling the industry expectation and
requirenents. For this reason, the students are introduced to industria
practices through training in the institute workshops and in factories,
installation works etc. right fromthe first year of the graduation. Departnent
of Placenent primarily ensures snooth functioning of the placenent activities
as the Centre is facilitated with an illustrious training agenda ai ned at
bringing in the best opportunities for its students from both national and
i nternational conpanies for canpus recruitments. The Training and Pl acenment
Cell inparts training to students fromthe first year onwards giving enphasis
to various skill sets in view of matching the Industries requirenent. Resource
persons and professionals fromreputed organi zation along with nenbers of staff
train students. The weak students are identified and passable nmentoring is
given to themfocusing to inprove their overall performance in placenent and
academc. Initially the conpanies are invited to take part in the recruitnent
drive. Those interested respond and thus register with us for the year for
recruitment. The students are intimted and a vast nunber register for the
interview. The training conprises of a witten test foll owed by group
di scussi on and personal interview The Placenment Cell begins the academi c year
with the process of selecting faculties and gives training for taking aptitude,
reasoning.. .etc....Faculties give proper training for the students of second,
third and fourth year. Conpanies begin with the pre-placenent tal ks foll owed by
the group discussion and interview rounds. Once the recruitnent process is
compl eted, students are intimated about their selection within suitable tine.
Di fferent conpanies nay have different selection criteria and processes for
students. A great nunber of new as well as regul ar conpanies visited our
college for training and placenment this year. W have students working at
conmpani es on various internship offers. There is a great deal of enthusiasm
anong final year students when the placenent season starts off. Students cone
forward with their queries regardi ng conmpani es, placenent procedures and the
Pl acement Cell nenbers readily help them This year has been extrenely good for
pl acements and with the economc growh reviving we expect to invite even nore
compani es next year. The support fromthe Coll ege has been extrenely
encouragi ng. Training The Candi dates will be trained on the following skills: -
Aptitude, Reasoning, Verbal/Nonverbal Aptitude (English), Communication skills,
Technical 1Q C Progranming, C, Data structures, Algorithmand Psychonetric
Anal ysis. Interest of each candidate is assessed with the help of Tutors and
HODs. Assessnent Online Assessnent is done with the hel p of External Agency,
whi ch hel ps us to reassure that the students are performng to the expected
i ndustry standards. A conprehensive assessnment will be carried out on various
paranmeters on a regular intervals, which helps us to identify the inprovenent
and set backs of the students on the following skills sets such as Aptitude,
Reasoni ng, Verbal /Nonverbal, Technical 1Q,C Programm ng, C Data structures,
Al gorithm and Psychonetric Analysis End of the test, any automatic notification
will reach the students mail id, which consists of a detailed report on their
area of inprovenent. SWOT Analysis is prepared departnment wi se and further
training is provided according to the identified training needs. Conpanies
Specific Training is neticulously planned based on the requirenents from sone
of our prominent recruiters. Individual assessnent and feedback system hel ps us
to identify conpanies (best-fit) for the students specifically based on their
i ndi vidual skill set. Recruitnment Use a hands-on, adaptive online assessnent
platform Geater participation with an outreach to 300 top enpl oyers across
nation. Online quality driven testing mechani sm gives access to the candi dates
to self- analyses their perfornmance. Mreover, each candidate will be notified
with detailed report on their area of inprovenent to work upon through a




Nati onal |evel assessnent test. The custom zed assessnent nodel obliges the
students to clear nost of the interview paper which is standardi zed as per the
Conmpanys hiring pattern. Multiple Interview ng Panel in the canpus consisting

of subject experts for the departnent and external agency forma versatile

hiring platform A dedicated team of experts for end to end supervision and
support for the internal training team SVNCE inspires its students to

i nprovi se the enployability quotient of every individual, irrespective of
departnents, specializations and their credentials. Continuation in succeeding

inour role of bringing in different career opportunities has enpowered all

young career aspirants pursuing their career anywhere in the canpus. 6.
Probl enms Encountered And Resources Required Sone Conpanies are focusing only on
Metros and City colleges and they are not comng to renpte coll eges for canpus
sel ections. Corporates are depending on recruitnment (placenment)agencies for
hiring fresh people. The expectations of sonme of these agencies are not
feasible to colleges. Sone of the recruitnment agencies are resorting to
unheal thy practices by taking noney fromthe coll eges and students. . The
institutions should teach themto accept their m stakes instead of giving w ong

answers and meking a bad inpression in the mnds of the recruiters. 1 2 1.

Title O The Practices 2 : G oup Advisory System 2. Objectives Goup advisory
systemis followed for the overall devel opnent of the students in their
academcs, as well as their overall devel opnent. The basic principle behind
this practice is to give individual attention to each student to help in their
all round devel opnent and to nake them energe as successful individuals from
the institution. The advisor, the parent and the student forman interactive
triangl e which works towards the better performance of the student. 3. The
Cont ext Mpst of the students studying in the institution lack the notivation
and conpetitive nentality that are found in city-bred students. The advi sors
have taken up the challenge of notivating the students to bring about a change
in their attitude. Problens of the students are identified by analyzing their
mar ks, attendance, class performance, behaviour and attitude, etc and suitable
adjustnents are nmade in the formof counselling, remedial classes, parent-
teacher interaction, etc. The first year students are in a transition stage
from2 to technical education. Besides, they cone froma systemdifferent from
the one being followed in technical institutions in ternms of subjects,
schedul e, problens related to discipline etc. Therefore, a co-ordinator is
posted to nonitor the functioning of the first year classes separately. 4. The
Practice Each group of around 20 students is allotted to a class advisor in the
first year itself, so that each class has 3 advisors, with one of them given
the overall responsibility as class co-coordi nator. Besides these three
advi sors, the first year students al so have a class teacher who takes cl asses
in the first year subjects. The advisor also keeps track of the student by
collecting feedback from other teachers, parents and classmates. The advi sor
publ i shes a nonthly attendance report prepared with the details collected from
the class register to keep a check on absentees. They consolidate the series
exam mar ks and prepare the correspondi ng result-analysis to gauge the academ c
progress of students individually, class-w se and subject - w se. The advi sor
al so consolidates the internal marks required for subm ssion to the university.
The advisor acts as a nentor and guide to their group of students. They provide
counselling to the students who have problens in academ cs or other areas.
Thus, there is a deep bond between the advisor and student. There are nonthly
advi sory neetings between the advisor and group where the students are free to
express their views regarding cl

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nmahagur ut ech. ac. i n/ pl acenent 2019. php

7.3 — Institutional Distinctiveness



http://www.mahagurutech.ac.in/placement2019.php

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision Mssion of the Institute Vision The vision articulated for the Coll ege
is to becone and be perceived as the | eading self-financing engineering college
in the state and one of the prom nent engineering institutions in our country.
M ssion To provide a prem er educational experience for our students and a
wor | d-cl ass environnent for our faculty that supports and prepares themfor
addressi ng the engi neering challenges and opportunities that exist and await
themin the 21st century. To ensure that all our students excel academically as
wel | as prepare thenselves for the future and to devel op as nmany job creators
as possible. Innovation And Entrepreneurship Devel opnent Centre: | EDC SVNCE
Departnment of industry and commerce by Governnent of Keral a accorded sanction
to the Entrepreneurship Devel opnent C ub(ED club) of SVNCE starting from29th
Sept enber 2016. M. Sri.MhamedKunju Manager, Distric Industry Centre
, Al appuzha , has inaugurated ED club in our canpus on 2016. Later, Kerala
Startup M ssion (KSUM accorded sanction to the | EDC of SVNCE starting fromb5th
Decenmber 2016. KSUM has provided fund of Rs. 2 Lakhs for the Entrepreneurship
activities. (bjectives of IEDC SYNCE: 1. To create, inspire and enpower a young
generation of self reliant individuals. 2. To take them a step ahead for the
devel opnent of the nation by devel opi ng an entrepreneurial and innovative
m ndset. Organi zational Structure for | EDC

Provide the weblink of the institution

http://ww. nahagur ut ech. ac. i n/

8.Future Plans of Actions for Next Academic Year

To start an innovative incubation center . To get NBA Accreditation by 2022 . To
bring in ten | eading conpanies for placenment within the next five years . By 2022
20 of the faculties will conplete PhDs. Going for NAAC reaccreditation by 2024 .
By 2025 30 of the faculties will conplete PhDs The coll ege ains to becone an
aut ononous institute by 2030
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